
TRADITIONAL GUARD OFFICER VACANCY ANNOUNCEMENT 
 

SOUTH CAROLINA AIR NATIONAL GUARD   OPEN:  30 MAR 2020      
MCENTIRE JOINT NATIONAL GUARD BASE              CLOSE: 03 AUG 2020    
1325 SOUTH CAROLINA RD                                                      
EASTOVER, SC 29229                                     
 
UNIT:  169TH OPERATIONS SUPPORT SQUADRON             AREA OF CONSIDERATION: 
POSITION TITLE: INTELLIGENCE OFFICER  SCANG 
AFSC:  14N1                  
AUTH GRADE: MAJOR 

 

SPECIALTY SUMMARY:  
Leads and performs intelligence activities across the full range of military operations supporting the Air Force’s 

Service Core Function (SCF) of Global Integrated Intelligence, Surveillance and Reconnaissance (ISR), and 

specifically provides flying unit level support.  Related DoD Occupational Group: 230100 

 

DUTIES AND RESPONSIBILITIES:  
- Directs intelligence activities. Directs ISR activities and organizations, and establishes goals and objectives. 

Reviews requirements for objectives and relative priorities. Serves as the commander’s senior intelligence advisor. 

Directs preparation of intelligence budget estimates and financial plans. Implements standardization, evaluation, 

and training programs, and monitors compliance.  

- Develops intelligence plans and policies. Evaluates impact of legislative action, executive orders, regulations, 

directives, and management decisions. Integrates intelligence activities into plans and programs. Develops and 

implements intelligence operations and applications policies, plans, concepts, systems, and orders for the 

intelligence disciplines, professional tradecraft, and integration with cross functional capabilities. Conducts force 

development, management and structure planning.  

- Manages and coordinates intelligence activities. Confers with government, business, professional, scientific, and 

other nations' organizations to provide support, exchange ideas, participate in studies, and coordinate on proposals 

and findings. Manages intelligence responsibilities of the Department of Defense Planning, Programming, and 

Budgeting System. Coordinates with personnel, materiel, planning, programming, and operational functions on 

allocation of resources, availability of funds, and preparation and implementation of operational plans. Supports 

weapon system acquisition.  

- Produces timely and accurate fused intelligence analysis. Uses structured analytical techniques to convert 

processed information into finished intelligence through the integration, evaluation, analysis, and interpretation of 

all-source data and the preparation of intelligence products in support of known or anticipated user requirements. 

Produces intelligence from the information gathered by the collection capabilities assigned or attached to the joint 

force and from the refinement and compilation of intelligence received from subordinate units and external 

organizations. Integrates, evaluates, analyzes, and interprets all processed information to create products that will 

satisfy the commander’s priority intelligence requirements (PIRs) and requests for information (RFIs).  

- Employs multi-domain sensing grid activities. Performs activities such as collection operations (sensing), analysis 

(identify and attribute), delivering information to customers, and collaborating with partners (sharing). Understands 

cloud technology, machine intelligence, and big data analytics combined with critical thinking skills to accelerate 

intelligence activities in a fast-paced, data-intensive environment where Airmen act as both producers and 

consumers of information. Understands how to operate within a collaborative sensing grid and use a common data 

environment to enable human-machine teaming and empower ISR Airmen to be more effective in solving problems 

and delivering time-dominant intelligence.  

- Performs targeting functions. Performs targeting functions to include kinetic and non-kinetic target development, 

weaponeering, precision point mensuration (PPM), force application, execution planning, and combat assessment. 

Selects and prioritizes targets and matches appropriate actions to those targets to create specific desired effects that 

achieve objectives, taking account of operational requirements and capabilities. Conducts analysis of enemy 

personnel, units, disposition, facilities, systems, and nodes relative to the mission, objectives, and the capabilities at 



the Joint Force Commander’s disposal, to identify and nominate specific centers of gravity (COG) and high-value 

targets (HVT) that, if exploited in a systematic manner, will create the desired effects and support accomplishment 

of the commander’s objectives.  

 
PLACEMENT FACTORS: Upon selection, must be eligible to commission in AFSC 14N1.  Specialty requires 

routine access to Top Secret material or similar environment. For award and retention of AFSCs 14NX, completion 

of a current Single Scope Background Investigation (SSBI) according to AFI 31-501, Personnel Security Program 

Management is mandatory.  
 
MINIMUM QUALIFICATIONS: Must be 18 years of age or have not reached his/her 40th birthday on the date of 

commissioning.  A prior service applicant must have an actual age which allows for the accrual of 20 years of 

satisfactory service prior to the applicant’s mandatory retirement date. All applicants must submit proof of 

citizenship and be citizens of the United States IAW Title 32, U.S.C., Section 313. A baccalaureate or higher 

degree from an educational institution listed in the current Accredited Institutions of Post Secondary Education is 

required for all appointments.  

 
QUALIFICATION AND SELECTION FACTORS: Selection for this position will be made without regard to 

race, religion, color, creed, sex or National origin.  Applications are subject to review by the MPF and as mandatory 

requirements are met, as outlined in applicable regulations, applicants must meet an Officer Screening and 

Interviewing Board (OSIB).  The requirements and qualifications prescribed in this announcement are minimum for 

Nomination for appointment consideration.  Appointment is not assured merely by meeting these requirements.  

Persons considered must further qualify with requirements outlined in AFMAN 36-2032.       
 
APPLICATION PROCEDURES: Applicants will prepare a: 

• Cover letter or copy of this vacancy announcement 

• Resume—must include at a minimum: e‐mail address, phone number, and education (including GPA) and 

work history starting with high school. 

• Air Force Form 24, (Application for Appointment as Reserve Air Force/USAF Without Component) 

• Official/Unofficial Transcripts 

• Air Force Officer Qualifying Test (AFOQT) Scores 

o https://w45.afpc.randolph.af.mil/Afoqtsnet40/default.aspx 

• Fitness test  

• Letters of Recommendation (optional, but maximum of three) 

• Copy of DD 214 (if applicable)  

 
 
Submit completed packages to Maj Thompson with (SC ANG DSG Intelligence Officer Opportunity) in the subject 

line no later than close of business 12 Jun 2020 at address below: 

 
Maj Jonathan Thompson 
Senior Intelligence Officer 
1325 South Carolina Rd 
Eastover, SC 29044-5001 
Office: 803-647-8240 
Jonathan.d.thompson3.mil@mail.mil 
 
 
 

 
 

http://static.e-publishing.af.mil/production/1/af_a1/form/af24/af24.xfdl
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